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§ 7.16 Annual comprehensive review.
(a) The Chairman of the Commission

shall conduct an annual comprehensive
review of the activities and responsibil-
ities of each NRC advisory committee
to determine whether the committee—

(1) Is carrying out its purposes or,
consistent with the provisions of appli-
cable statutes, its responsibilities
should be revised.

(2) Should be merged with another
advisory committee.

(3) Should be terminated.
(b) The comprehensive review re-

quired by paragraph (a) of this section
shall include consideration of such in-
formation regarding the committee as
is required for the Commission’s an-
nual report to the GSA Secretariat
pursuant to § 7.27(a) and such other in-
formation as may be requested from
the Committee by the NRC Advisory
Committee Management Officer. The
results of such review shall be included
in the annual report to the GSA Secre-
tariat.

(c) If, as a result of the review re-
quired by this section, the Commission
determines that an advisory committee
is no longer needed, the committee
shall be terminated; except that in the
case of an advisory committee estab-
lished by an Act of Congress or the
President, the committee’s termi-
nation shall be recommended to the
President or the Congress, as the case
may be.

§ 7.17 Reports required for advisory
committees.

(a) The Commission shall furnish a
report on the activities of NRC advi-
sory committees annually to the Ad-
ministrator and the GSA Secretariat
on a fiscal year basis. The report must
contain information regarding NRC ad-
visory committees required by Section
6(c) of the Act for the President’s an-
nual report to the Congress and be con-
sistent with instructions provided by
the GSA Secretariat. A copy of the re-
port is made available at the NRC Web
site, http://www.nrc.gov, and/or at the
NRC Public Document Room.

(b) Any NRC advisory committee
holding closed meetings shall issue a
report, at least annually, setting forth
a summary of its activities consistent
with the policy of the Government in

the Sunshine Act (5 U.S.C. 552b), as im-
plemented by 10 CFR 9.104. A copy of
the report is made available at the
NRC Web site, http://www.nrc.gov, and/
or at the NRC Public Document Room.

(c) Subject to the Freedom of Infor-
mation Act (5 U.S.C. 552) and NRC’s
Freedom of Information Act Regula-
tions (10 CFR part 9, subpart A), eight
copies of each report made by an advi-
sory committee, including any report
on closed meetings pursuant to para-
graph (b) of this section, and, where ap-
propriate, background papers prepared
by consultants, shall be filed for public
inspection and use with the Library of
Congress, Exchange and Gift Division,
Federal Documents Section, Federal
Advisory Committee Desk, Wash-
ington, DC 20540.

[54 FR 26948, June 27, 1989, as amended at 64
FR 48950, Sept. 9, 1999]

§ 7.18 Compensation and expense re-
imbursement of advisory committee
members, staffs, and consultants.

(a) Except where otherwise provided
by law, the Commission may accept
the gratuitous services of an NRC advi-
sory committee member, staff member,
or consultant who agrees in advance to
serve without compensation.

(b)(1) Subject to the provisions of
paragraph (b)(2) of this section, if the
Commission determines that com-
pensation of a member of an NRC advi-
sory committee is appropriate, the
amount that will be paid shall be fixed
by the Chairman of the Commission at
a rate that is the daily equivalent of a
rate of NRC’s General Salary Schedule,
unless the member is appointed as a
consultant and compensated at a rate
applicable to NRC consultants. (See
NRC Manual for NRC’s General Salary
Schedule and rates applicable to NRC
consultants.)

(2) In determining an appropriate
rate of pay for a member of an NRC ad-
visory committee, the Chairman of the
Commission shall give consideration to
the significance, scope, and technical
complexity of the matters with which
the advisory committee is concerned
and the qualifications required of the
committee member; provided that the
Chairman may not set the rate of pay
for an NRC advisory committee mem-
ber higher than the daily equivalent of
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the maximum rate for a GG–15 under
NRC’s General Salary Schedule, unless
a higher rate is mandated by statute or
the Commission itself has determined
that a higher rate is justified and nec-
essary. The Commission may not dele-
gate the responsibility for making a
determination that such a higher rate
of pay is necessary and justified for an
NRC advisory committee member, and
such a determination must be reviewed
annually.

(3) An advisory committee member
may not be paid at a rate higher than
the daily equivalent of the maximum
rate for a GG–18 under NRC’s General
Salary Schedule.

(c)(1) Each NRC advisory committee
staff member may be paid at a rate
that is the daily equivalent of a rate of
NRC’s General Salary Schedule in
which the staff member’s position
would appropriately be placed.

(2) A staff member of an NRC advi-
sory committee may not be paid at a
rate higher than the daily equivalent
of the maximum rate for a GG–15 under
NRC’s General Salary Schedule, unless
the Chairman of the Commission deter-
mines that the staff member’s position
would appropriately be placed at a
grade higher than GG–15; provided that
in establishing rates of compensation,
the Chairman shall comply with any
applicable statutes, regulations, Exec-
utive Orders, and administrative guide-
lines.

(3) A determination to set the rate of
pay of a staff position at a grade higher
than GG–15 under the NRC’s General
Salary Schedule rate of pay shall be re-
viewed annually by the Chairman of
the Commission.

(4) A Federal employee may serve as
a staff member of an NRC advisory
committee only with the knowledge of
the Designated Federal Officer for the
committee and the approval of the em-
ployee’s direct supervisor. A staff
member who is not otherwise a Federal
employee shall be appointed in accord-
ance with applicable agency proce-
dures, following consultation with the
advisory committee.

(d) The following factors shall be con-
sidered in determining an appropriate
rate of pay for a consultant to an NRC
advisory committee:

(1) The qualifications required of the
consultant, and

(2) The significance, scope, and tech-
nical complexity of the work for which
his services are required;

Provided that the rate of pay for an
NRC advisory committee consultant
may not be higher than the maximum
rate of pay applicable to NRC consult-
ants. In establishing such a rate of pay,
NRC shall comply with any applicable
statutes, regulations, Executive Or-
ders, and administrative guidelines.

(e) A member or staff member of an
NRC advisory committee engaged in
the performance of duties away from
his or her home or regular place of
business may be allowed travel ex-
penses, including per diem in lieu of
subsistence, as authorized by section
5703, title 5, United States Code, for
persons employed intermittently in the
Government service.

(f) Nothing in this section shall—
(1) Prevent any full-time Federal em-

ployee who provides services to an NRC
advisory committee from receiving
compensation at a rate at which he or
she would otherwise be compensated as
a full-time Federal employee.

(2) Prevent any individual who pro-
vides services to an NRC advisory com-
mittee, and who immediately before
providing such services was a full-time
Federal employee, from receiving com-
pensation at a rate at which he or she
was compensated as a full-time Federal
employee.

(3) Affect a rate of pay or a limita-
tion on a rate of pay that is specifi-
cally established by law or a rate of
pay established under the NRC’s Gen-
eral Salary Schedule and evaluation
system (see NRC Manual).

§ 7.19 Handicapped members of advi-
sory committees.

An NRC advisory committee member
who is blind or deaf or otherwise handi-
capped may be provided services by a
personal assistant for handicapped em-
ployees while performing advisory
committee duties, if the member—

(a) Qualifies as a handicapped indi-
vidual as defined by section 501 of the
Rehabilitation Act of 1973 (29 U.S.C.
794); and
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