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AUTHORITY: 31 U.S.C. 711(1); Memorandum
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Personnel Management, the National Ar-
chives and Records Service of the General
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eral Accounting Office; 4 CFR part 81; 5 CFR
parts 294-297; and 31 U.S.C. 731, et seq.

SOURCE: 50 FR 13162, Apr. 3, 1985, unless
otherwise noted.

§83.1 Purpose and scope of part.

This part describes the policy and
prescribes the procedures of the U.S.
General Accounting Office (GAO) with
respect to maintaining and protecting
the privacy of GAO personnel records.
While GAO is not subject to the Pri-
vacy Act (Act) (5 U.S.C. 552a), GAO’s
policy is to conduct its activities in a
manner that is consistent with the
spirit of the Act and its duties, func-
tions, and responsibilities to the Con-
gress. Application of the Privacy Act
to GAO is not to be inferred from the
provisions of these regulations. These
regulations are designed to safeguard
individuals against invasions of per-
sonal privacy by requiring GAO, except
as otherwise provided by law, to—

(a) Protect privacy interests of indi-
viduals by imposing requirements of
accuracy, relevance, and confiden-
tiality for the maintenance and disclo-
sure of personnel records;

(b) Inform individuals of the exist-
ence of systems of personnel records
maintained by GAO containing per-
sonal information; and

(c) Inform individuals of the right to
see and challenge the contents of per-
sonnel records containing information
about them.

This part applies to all systems of per-
sonnel records (as defined in §83.3(Q))
for which GAO is responsible.

§83.2 Administration.

The administration of this part is the
duty and responsibility of the Director,
Personnel, U.S. General Accounting Of-
fice, 441 G Street NW., Washington,
D.C. 20548. To this end, the Director,
Personnel, in consultation with the Of-
fice of the General Counsel, is author-
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ized to issue such supplemental regula-
tions or procedural directives as may
be necessary and appropriate.

(a) The Director, Personnel, shall
have general responsibility and author-
ity for implementing this part, includ-
ing—

(1) Approving all systems of per-

sonnel records to be maintained by
GAO (whether physically located in
GAO’s Office of Personnel or else-

where), including the contents and uses
of such systems, accounting methods,
and security methods; and

(2) Responding to an individual’s re-
quest to gain access to or amend his or
her own personnel records.

(b) The Director, Personnel, may del-
egate within GAO any of his functions
under this part.

§83.3 Definitions.

As used in this part:

(a) Individual means a citizen of the
United States or an alien lawfully ad-
mitted for permanent residence;

(b) Information means papers, records,
photographs, magnetic storage media,
micro storage media, and other docu-
mentary materials, regardless of phys-
ical form or characteristics, containing
data about an individual and required
by GAO in pursuance of law or in con-
nection with the discharge of official
business, as defined by statute, regula-
tion, or administrative procedure;

(c) Maintain includes to collect, to
use, or to disseminate;

(d) Personnel record means any record
concerning an individual which is
maintained pursuant to GAO’s per-
sonnel management process or per-
sonnel policy setting process;

(e) Record means any item, collec-
tion, or grouping of information about
an individual that is maintained by
GAO, including, but not limited to,
education, financial transactions, med-
ical history, criminal history, or em-
ployment history, that contains the
name or other identifying particular
assigned to the individual, such as a
fingerprint, voice print, or a photo-
graph;

(f) Routine use means the disclosure
of a record for a purpose which is com-
patible with the purpose for which it
was collected;



