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Employment and Training Administration, Labor § 670.730

Subpart F—Student Support

§ 670.600 Is government-paid transpor-
tation provided to Job Corps stu-
dents?

Yes, Job Corps provides for the trans-
portation of students between their
homes and centers as described in poli-
cies and procedures issued by the Sec-
retary.

§ 670.610 When are students author-
ized to take leaves of absence from
their Job Corps centers?

Job Corps students are eligible for
annual leaves, emergency leaves and
other types of leaves of absence from
their assigned centers according to cri-
teria and requirements issued by the
Secretary. Center operators and other
service providers must account for stu-
dent leave according to procedures
issued by the Secretary.

§ 670.620 Are Job Corps students eligi-
ble to receive cash allowances and
performance bonuses?

(a) Yes, according to criteria and
rates established by the Secretary, Job
Corps students receive cash living al-
lowances, performance bonuses, and al-
lotments for care of dependents, and
graduates receive post-separation read-
justment allowances and placement bo-
nuses. The Secretary may provide
former students with post-separation
allowances.

(b) In the event of a student’s death,
any amount due under this section is
paid according to the provisions of 5
U.S.C. 5582 governing issues such as
designation of beneficiary, order of
precedence and related matters.

§ 670.630 Are student allowances sub-
ject to Federal Payroll Taxes?

Yes, Job Corps student allowances
are subject to Federal payroll tax with-
holding and social security taxes. Job
Corps students are considered to be
Federal employees for purposes of Fed-
eral payroll taxes. (WIA sec. 157(a)(2).)

§ 670.640 Are students provided with
clothing?

Yes, Job Corps students are provided
cash clothing allowances and/or arti-
cles of clothing, including safety cloth-
ing, when needed for their participa-

tion in Job Corps and their successful
entry into the work force. Center oper-
ators and other service providers must
issue clothing and clothing assistance
to students according to rates, criteria,
and procedures issued by the Sec-
retary.

Subpart G—Placement and
Continued Services

§ 670.700 What are Job Corps centers’
responsibilities in preparing stu-
dents for placement services?

Job Corps centers must test and
counsel students to assess their com-
petencies and capabilities and deter-
mine their readiness for placement.

§ 670.710 What placement services are
provided for Job Corps students?

(a) Job Corps placement services
focus on placing program graduates in:

(1) Full-time jobs that are related to
their vocational training and that pay
wages that allow for self-sufficiency;

(2) Higher education; or
(3) Advanced training programs, in-

cluding apprenticeship programs.
(b) Placement service levels for stu-

dents may vary, depending on whether
the student is a graduate or a former
student.

(c) Procedures relating to placement
service levels are issued by the Sec-
retary.

§ 670.720 Who provides placement
services?

The One-Stop system must be used to
the fullest extent possible in placing
graduates and former students in jobs.
Job Corps placement agencies provide
placement services under a contract or
other agreement with the Department
of Labor.

§ 670.730 What are the responsibilities
of placement agencies?

(a) Placement agencies are respon-
sible for:

(1) Contacting graduates;
(2) Assisting them in improving skills

in resume preparation, interviewing
techniques and job search strategies;

(3) Identifying job leads or edu-
cational and training opportunities
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through coordination with local Work-
force Investment Boards, One-Stop op-
erators and partners, employers,
unions and industry organizations; and

(4) Placing graduates in jobs, appren-
ticeship, the Armed Forces, or higher
education or training, or referring
former students for additional services
in their local communities as appro-
priate. Placement services may be pro-
vided for former students according to
procedures issued by the Secretary.

(b) Placement agencies must record
and submit all Job Corps placement in-
formation according to procedures es-
tablished by the Secretary.

§ 670.740 Must continued services be
provided for graduates?

Yes, according to procedures issued
by the Secretary, continued services,
including transition support and work-
place counseling, must be provided to
program graduates for 12 months after
graduation.

§ 670.750 Who may provide continued
services for graduates?

Placement agencies, centers or other
agencies, including One-Stop partners,
may provide post-program services
under a contract or other agreement
with the Regional Director. In select-
ing a provider for continued services,
priority is given to One-Stop partners.
(WIA sec. 148(d)).

§ 670.760 How will Job Corps coordi-
nate with other agencies?

(a) The Secretary issues guidelines
for the National Office, Regional Of-
fices, Job Corps centers and oper-
ational support providers to use in de-
veloping and maintaining cooperative
relationships with other agencies and
institutions, including law enforce-
ment, educational institutions, com-
munities, and other employment and
training programs and agencies.

(b) The Secretary develops polices
and requirements to ensure linkages
with the One-Stop delivery system to
the greatest extent practicable, as well
as with other Federal, State, and local
programs, and youth programs funded
under this title. These linkages en-
hance services to youth who face mul-
tiple barriers to employment and must
include, where appropriate:

(1) Referrals of applicants and stu-
dents;

(2) Participant assessment;
(3) Pre-employment and work matu-

rity skills training;
(4) Work-based learning;
(5) Job search, occupational, and

basic skills training; and
(6) Provision of continued services for

graduates.

Subpart H—Community
Connections

§ 670.800 How do Job Corps centers
and service providers become in-
volved in their local communities?

(a) Job Corps representatives serve
on Youth Councils operating under ap-
plicable Local Boards wherever geo-
graphically feasible.

(b) Each Job Corps center must have
a Business and Community Liaison
designated by the director of the center
to establish relationships with local
and distant employers, applicable One-
Stop centers and local boards, and
members of the community according
to procedures established by the Sec-
retary. (WIA sec. 153(a).)

(c) Each Job Corps center must im-
plement an active community rela-
tions program.

(d) Each Job Corps center must es-
tablish an industry advisory council,
according to procedures established by
the Secretary. The industry advisory
council must include:

(1) Distant and local employers;
(2) Representatives of labor organiza-

tions (where present) and employees;
and

(3) Job Corps students and graduates.
(e) A majority of the council mem-

bers must be local and distant business
owners, chief executives or chief oper-
ating officers of nongovernmental em-
ployers or other private sector employ-
ers, who have substantial management,
hiring or policy responsibility and who
represent businesses with employment
opportunities in the local area and the
areas to which students will return.

(f) The council must work with Local
Boards and must review labor market
information to provide recommenda-
tions to the Secretary regarding the
center’s vocational training offerings,
including identification of emerging
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