Social Security Administration

may be so annotated. If the docu-
ment(s) does not provide authorization
to work and the applicant wants a so-
cial security number for a work pur-
pose, no social security number will be
assigned. If the applicant requests the
number for a nonwork purpose and pro-
vides evidence documenting that the
number is needed for a valid nonwork
purpose, the number may be assigned
and the card issued will be annotated
with a nonwork legend. The SSA
record will be annotated to show that a
number has been assigned and a card
issued for a nonwork purpose. In that
case, if earnings are later reported to
SSA, the Immigration and Naturaliza-
tion Service will be notified of the re-
port. SSA may also notify that agency
if earnings are reported for a social se-
curity number that was valid for work
when assigned but for which work au-
thorization expired or was later termi-
nated by the Immigration and Natu-
ralization Service. SSA may also anno-
tate the record with other remarks, if
appropriate.

(f) Failure to submit evidence. If the
applicant does not comply with a re-
quest for the required evidence or other
information within a reasonable time,
SSA may attempt another contact
with the applicant. If there is still no
response, a social security number card
will not be issued.

(g) Invalid or expired documents. SSA
will not issue an original, duplicate, or
corrected social security number card
when an applicant presents invalid or
expired documents. Invalid documents
are either forged documents that sup-
posedly were issued by the custodian of
the record, or properly issued docu-
ments that were improperly changed
after they were issued. An expired doc-
ument is one that was valid for only a
limited time and that time has passed.

[66 FR 46665, Nov. 6, 1990, as amended at 60
FR 32446, June 22, 1995; 62 FR 38456, July 18,
1997; 63 FR 56555, Oct. 22, 1998]

§422.108 Criminal penalties.

A person may be subject to criminal
penalties for furnishing false informa-
tion in connection with earnings
records or for wrongful use or mis-
representation in connection with so-
cial security numbers, pursuant to sec-
tion 208 of the Social Security Act and

§422.112

sections of title 18 U.S.C. (42 U.S.C. 408;
18 U.S.C. 1001 and 1546).

[39 FR 10242, Mar. 19, 1974]

§422.110 Individual’s
change in record.

(a) Form SS-5. An individual who
wishes to change the name or other
personal identifying information pre-
viously submitted in connection with
an application for a social security
number card may complete and sign a
Form SS-5 except as provided in para-
graph (b) of this section. The person
must prove his/her identity and may be
required to provide other evidence.
(See §422.107 for evidence require-
ments.) A Form SS-5 may be obtained
from any local social security office or
from one of the sources noted in
§422.103(b). The completed request for
change in records may be submitted to
any SSA office, or, if the individual is
outside the U.S., to the Department of
Veterans Affairs Regional Office, Ma-
nila, Philippines, or to any U.S. foreign
service post or U.S. military post. If
the request is for a change in name, a
new social security number card with
the new name and bearing the same
number previously assigned will be
issued to the person making the re-
quest.

(b) Assisting in enumeration. SSA may
enter into an agreement with officials
of the Department of State and the Im-
migration and Naturalization Service
to assist SSA by collecting as part of
the immigration process information
to change the name or other personal
identifying information previously sub-
mitted in connection with an applica-
tion or request for a social security
number card. If the request is for a
change in name, a new social security
number card with the new name and
bearing the same number previously
assigned will be issued.

[63 FR 56555, Oct. 22, 1998]

request for

§422.112 Employer identification num-
bers.

(a) General. Most employers are re-
quired by section 6109 of the Internal
Revenue Code and by Internal Revenue
Service (IRS) regulations at 26 CFR
31.6011(b)-1 to obtain an employer iden-
tification number (EIN) and to include
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